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Top Level Executive Selection and Remuneration Policy

The performance of the Company depends upon the quality of its Directors and Top Level

Executives. To Prosper, the Company must attract, motivate and retain highly skilled Directors
and Executives.

The Recruitment process for Top Level Executives shall be transparent.

The objective of remuneration policy is to secure that reward for Top Level Executives shall

contribute to attracting, engaging and retaining the right employees to deliver sustainable value
for shareholders.

Remuneration for B_oard of Directors

Each Director shall receive reasonable remuneration from the Company for every meeting
attended, plus travelling expenses from and to usual place of residence and an allowance per
day for the number of days spent a tending, travelling to and returning from Board meetings.
The amounts will be determined by the Shareholders at the General Meeting.
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